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Insurance as a nongovernmental plan
for unemployment or sickness insur-
ance.

§ 323.4 Guidelines for content of a non-
governmental plan.

At a minimum, a nongovernmental
plan for unemployment or sickness in-
surance should contain the following
features:

(a) The title of the plan (e.g., Supple-
mental Unemployment Benefit Plan or
Supplemental Sickness Benefit Plan);

(b) A statement of purpose, such as
the following:

There is hereby established a nongovern-
mental plan for (unemployment insurance)
(sickness insurance) [specify which one]
within the meaning of section 1(j) of the
Railroad Unemployment Insurance Act. The
purpose of this plan is to supplement the
benefits that an eligible employee may re-
ceive under that Act and not to replace or
duplicate such benefits. Payments under this
plan are designed as one of the benefits of
employment with [name of employer] and
are not intended as pay for time lost or any
other form of remuneration for services ren-
dered as an employee;

(c) A statement as to which class or
craft of employees, or other specified
group of employees, is covered by the
plan;

(d) The criteria governing a particu-
lar covered employee’s eligibility for
supplemental benefits under the plan;

(e) The dollar amount of supple-
mental benefits payable on a periodic
basis to an eligible employee, the dura-
tion of supplemental benefits, how such
benefits will be computed, and the con-
ditions under which an employee will
be disqualified or benefit payments re-
duced or terminated; and

(f) The identity of the plan adminis-
trator and the procedure by which a
covered employee may claim supple-
mental benefits under the plan, includ-
ing forms to be filed (if any), how to
file, the time limit for filing, and how
an employee may appeal from a denial
of supplemental benefits.

§ 323.5 Submitting proposed plan for
Board approval.

An employer shall submit each pro-
posed plan, or a proposed revision to an
existing plan, to the Director of Unem-
ployment and Sickness Insurance,
Railroad Retirement Board, 844 Rush

Street, Chicago, Illinois 60611. The Di-
rector shall determine whether the
plan or revision conforms to this part.
Approval shall be effective as of the ef-
fective date of the plan. If not ap-
proved, the Director will advise the
employer in which particular respects
the proposed plan or revision does not
conform to this part.

§ 323.6 Treatment of benefit payments
under a nongovernmental plan for
purposes of contributions.

Benefit payments under nongovern-
mental plans approved by the Board
under this part are not compensation as
defined in section 1(i) of the Railroad
Unemployment Insurance Act, and
therefore they are not subject to con-
tribution under part 345 of this chap-
ter.

§ 323.7 Effective date.
(a) This part shall not apply to a plan

approved by the Director of Unemploy-
ment and Sickness Insurance prior to
the effective date of this part. How-
ever, it shall apply to any proposed re-
vision to such plan.

(b) Any plan in effect on the effective
date of this part that has not been ap-
proved by the Director of Unemploy-
ment and Sickness Insurance shall be
considered a proposed plan for purposes
of § 323.5.
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EFITS
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AUTHORITY: 45 U.S.C. 362(i) and 362(l).

SOURCE: 54 FR 24551, June 8, 1989, unless
otherwise noted.

§ 325.1 General.
(a) Statutory basis. The Railroad Un-

employment Insurance Act (Act) pro-
vides for the payment of unemploy-
ment benefits to qualified railroad em-
ployees for days of unemployment. The
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term ‘‘day of unemployment’’ is de-
fined in section 1(k) of the Act. Section
12(i) of the Act authorizes and requires
the Board to establish a procedure by
which unemployed employees may reg-
ister for unemployment benefits for
days on which they are unemployed,
able to work, and available for work
and to pay benefits when such employ-
ees have complied with the Board’s
procedures.

(b) Day of unemployment. The amount
of unemployment benefits payable to a
qualified employee will be computed in
accordance with section 2(a) of the Act.
Under that section, benefits are pay-
able to a qualified employee for each
day of unemployment over four in each
registration period, generally a period
of 14 consecutive days, in a benefit year
except that no benefits are payable for
any day of unemployment during the
employee’s waiting period in each ben-
efit year.

(c) Registration period. Except for reg-
istration periods in extended unem-
ployment benefit periods, a ‘‘registra-
tion period’’ means a period of 14 con-
secutive days beginning with the first
day for which an employee registers
following:

(1) His or her last day of work, or
(2) The last day of the employee’s

last preceding registration period, and
with respect to which the employee
properly files a claim for benefits on
such form and in such manner as the
Board prescribes.
With respect to an extended benefit pe-
riod, each of the successive 14-day peri-
ods in the extended unemployment
benefit period is a registration period.

(d) Waiting period. An employee’s first
registration period in any benefit year
is his or her waiting period, provided
that such employee has at least five
days of unemployment in such reg-
istration period and has complied with
the requirements of this part. When
the Board finds that an employee’s un-
employment is due to a stoppage of
work because of a strike in the estab-
lishment, premises, or enterprise at
which he was last employed, no bene-
fits are payable for the first 14 days of
unemployment due to such stoppage of
work. For subsequent days of unem-
ployment due to such stoppage of
work, benefits shall be payable for days

of unemployment in excess of four dur-
ing any registration period within the
same benefit year.

(e) Pay for time lost. An employee may
claim unemployment benefits in ac-
cordance with this part even though he
or she is also pursuing a claim for pay
for time lost or other remuneration. If
such pay is awarded to the employee
with respect to any day for which the
Board has paid him or her unemploy-
ment benefits, the Board will recover
the amount of unemployment benefits
that was paid for any day or days for
which he or she was awarded pay for
time lost. See part 322 of this chapter.
It is the employee’s responsibility to
tell the Board that he or she has filed
or intends to file a claim for time lost.

§ 325.2 Procedure for registering for
unemployment benefits.

(a) Registering as unemployed. To
claim unemployment benefits for any
day, an employee must register as un-
employed by doing the following:

(1) Apply for unemployment benefits
and employment service in accordance
with § 325.3;

(2) File a claim in accordance with
§ 325.4; and

(3) Provide any other information
that the Board needs to properly adju-
dicate his or her right to unemploy-
ment benefits.

(b) No benefits payable without reg-
istration. No unemployment benefits
shall be paid to any otherwise qualified
employee with respect to any day
claimed as a day of unemployment, and
no waiting period credit shall be al-
lowed, until such time as the employee
has complied with the requirements of
paragraph (a) of this section.

(c) When a registration period may
begin. When registering for unemploy-
ment benefits, an employee may claim
benefits for any calendar day on which
he or she is unemployed and believes
himself or herself to be eligible for ben-
efits. A registration period may begin
as early as the first calendar day on
which an employee is unemployed fol-
lowing his or her last day of work even
though such first calendar day would
have been a rest day if the employee
had not become unemployed. However,
a registration period may not begin
with any calendar day with respect to
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